
 

 

 

 
 

               SEMIAHMOO HOUSE SOCIETY 

“An Equal Opportunity Employer” 

JOB POSTING 

Issued:  January 30, 2012       POSTING No: 12-08 

                                                                     

Applications are invited for: Peninsula Child Care, 2124 154 St., Surrey, BC 

                            

Classification:   Permanent PT Child Care Worker  

 

Hours: Monday to Friday 1500-1800  

             (With flexibility based on the program needs) 

 

Closing Date:  February 5, 2012 

Start Date:   ASAP 

 

For more information, contact:  Shannon Jones, Program Manager 

 

JOB DESCRIPTION:  As per CCW Job Description 

 

SPECIFICATIONS REQUIRED: 

• A valid Early Childhood Educator Certificate & license to practice preferred, ECE Assistant, or 

equivalent certificate/diploma from a recognized educational institution or an acceptable combination of 

education and experience; 

• Experience working with children and demonstrated working knowledge of child care programs; 

• Demonstrated experience delivering developmentally appropriate activities for children in a group 

setting; 

• As required by the program’s needs, daily access and use of their own vehicle suitable for transporting 

the person and children within the PCC program service area; 

• Excellent problem solving, decision making and creative thinking skills; 

• Demonstrated skills in crisis intervention and skills in dealing with difficult behaviours; 

• Excellent written, verbal, communication and reporting skills in English; 

• Ability work effectively with others in a team environment; 

• Knowledge of theory, principles and practices in the field of child care and in the particular program 

area; 

• Excellent time and general management skills; 

• Demonstrated ability to use computer especially Microsoft Word, Excel and Outlook; 

• First Aid & CPR Certification and a current Class IV Drivers License; 

 

 

WAGE RATE:  According to Collective Agreement PCC Wage Grid 

 

PROCEDURE: 

All applications should be submitted on the "Application for Job Posting" form, accompanied by an updated 

resume and a letter stating why you feel you would be the appropriate candidate for this position, and 

received by Stephanie Green not later than 4:00pm, February 5, 2012. 

 

This position open to both male and female applicants and union membership is required. 


